. The idea,qf,”one:maﬁ:é,one‘vote" as the siaqan af SNCC
'slogan Is noble. The decp desire for evrryone to gxrtkke;

7 applaudéd._ This Slaqan and all »f its %mplicativns center

The purpvsc of this paprr is t deﬂl with sne »f the

‘,accamjdatr thc domvcrotic desirrs o thn staff Thgre o

| was rcally n3 apoﬁsitian to the idea ?f Iettian

- Y

a very adm;rqp;c 1ne. The humanitarian implicatignﬁ 9f;,h1§5

(raqardlcss S f how minwr) in the democrwtic pracess is

arournd full pqrticipatiﬁn ﬁf a 11 Citizcns in the decisign-dw

making S5f his p?litical social and cconamic dcstiny - That
Iife which d 3cs not inVﬁIvc all ot its citizcns Hﬁ the

‘/

shaping of 1ts’ dcstiny’is a sham and hypacpisy.  ' SRR R

Al

developing probiems in SNCC through its motts "gne. ME -
one vote" with emphasis »n how arce docisivns made,

It has been statcd that s<me peaplc bel icve the. staff

shnuld not have the right to vote arﬁ makﬁ decisions, and

that thc cwnst*tutian prﬁhibits full staff pzrtici@ﬁtian m

a demvcrﬂtic bqiio. The defonse »f this, pvsitivn was-

" given as follnws (1) "ton many stqff people ,'and f%) ) g

““they were - two stupid”

R T Pt e P

Sincc thc Havo serms t3 be ane of the basis for thc"

'_dcvclaoing prﬂblcm 3f dcédsivn mvking, it SL(mS ta be a

. . 5 «

‘ ’v€ry simplc prjb?cm ta rcsoive by cwlllng trm whﬁie staff S _ 15};

togethcr t? dctermine br to rcwrite the canstitution t01 wf

be the source of power in the 3rqanizatian but :thcre was

\

an enlaromcnt of the.“staff" position, which sgemed Ver;_;; .
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around a suppc&ed true discussian of  this grievance, | : ';?fg“”“

The staff was never allowed the opoartunity to speak or
-'vote independcntly ("one man-one vote”) 1f this is a
' sincore staff complaint, why was the positicn o2f the staff

always subordinated in the recent stqff mroting by the in-

iflucntial fiqures of staff (always thrﬁwinq the staff CGM*Z

plaints into the rcclm wf c&nfusion)? For instance, the

e whcla body forgetting a motion, S e

The dialcctical s kills emplﬁyed preventod any dcmacratic T

attempt sn the Dart 2f the whole staff tn FCSﬁIVe this -
prablem af chanqlng the nature of the policy making structure

of the ?rqanlzatian tn qivr the  staff thereal decisiﬁn  '*ﬁ¥1‘

.makin@ pawer, The-deiibcratc attempf tv distortvautuvf~kutm”L;Jﬁa

prﬁpﬁrtivn reasons auppﬂscdly ﬂivcn in dﬁfcnsc b Rt A g Yol stﬂff ----- Q:iéwag
Vn ot mzkinq decisi »ns (tww ma ny paaplc g stupid) ‘causes ane

to qacs ion thc sim:crc concern of some staff pt@ple vglcfgghggwﬁt-q

Lhe true dem*cratic riahts o the stwff,' Where the power

rea-lly shﬁuld be, nver aqainst selfish intcrcsts 3f some..

i “perIc ta canfusc the wholc issue of oolicy making to”A“”;w‘
maneuver the staff thrauah Jpen discussi“n to have thrir awn 1i j;

‘desires prQVﬁilﬂ ' e '_ : . et
The s question of pﬁlicy making can, be soivcd very easily i
the staff 'is allowed the opwortunity to examine all of the e
factors involved, placing the sincere interest »f the. organi-“_ﬁ;ﬂ

" zation first, so that the problems- f this. sdciety. can »-ne
again be takcn on with sneness: °f purpssc, The thought of

lrvictory as our 'goal for the many victimized peapIe 5 this
Msick swciety" sh~uld and must have p recedence Sver. thls

‘ internal’ struggle which will eventually’ dcstrgy us as an
:eﬁfective unit and leave the people -we are committed- tq
LW ithout thc full benefit of Aur encrqies,win-;iu_h_




